Associate d Administrators of Los A ngeles

UPDATE

Week of September 6, 2010

WELCOME BACK!

The L.A. Timesseries,Making the Gradghas raised serious issues about the quality ofcawrent teacher
evaluation systemNissues LAUSD began addressingpning 2009. TheTimeshired a Rand researcher to
analyze several years of student test data, céécliiamlue-added scores for approximately 6,000 LEBUW&achers

in Grades 3-5 and ranked them on the basis of thesees. Despite the fact that nationally resgeetiucation
experts, includingStephen Krashen Diane Ravitch, John Rogers and others, have cautioned against the
improper use of so-calledhlue-added datéor teacher evaluation, theA. Timegublished the ranked list.

Even researchers who support the use of value-ada&dfor evaluation recognize that only multipleasures
provide a full appraisal of a teacherOs skill. hSmeasures may include classroom observation$acgj and
authentic assessments, with value-added data tuirsii 30% or less of a teacherOs total evaluaffdre Times
reporters cited these caveats repeatedly, yet éghtireir own counsel and evaluated teachers ubgig narrow
and flawed metric, saying in effect that teachéeudd be judged by information that is at best ewuhte.

We ask theTimesto what end? The newspaper business nationally is in a bad wHye Tribune Company,
which manages th€mes has been in bankruptcy for the past two yearanading Partnesam Zell has hoped
to unload the paper, but no viable buyer has aggesager to take it on. As readership has dwindletstanding
journalists have been forced out, laid off, and lLoweles is the worse for itWhat story will grab public
attention, increase newspaper readership and earmjrnalism awards for Timesreporters?

¥ A story that promotes the falsehood that LAUSD sdbioare failing, our teachers are bad and

administrators, incompetent.
¥ A story that is published at the beginning of sdheleen everyone is excited about starting onceragai
¥ A story that demoralizes educators, upsets pasrishocks the general public.

The fact is that despite massive budget cuts in 8Bleach year during the past 10 yearsNand espgdralihe

past twoNstudent achievement has improved dramiyichstrictwide at all levels. CAHSEE pass rate up;
graduation rates have improved. We need to cekehilese achievements and thank the administratods
teachers who are responsible. We need to conbinil@ing on these accomplishments with a spiribpfimism

and resilience.

Humiliating teachers does not improve schools.aékting principals who are charged with evaluatiegchers
does not improve the evaluation process. Promatmgpetition among schools does not improve edodtr
students. All of these actions divide those whed& work together for the benefit of studentsnifees and
communities.

What needs to be doneVe must tune out the noise, learn what we cam fitus experience and move forward,
focusing on what is importantNthe students. Wedé@ support, guide and challenge teachers sortiaygive
their all. LAUSD must back up administrators wii,the end, are accountable for safety, well-beind the
performance of students and staff members. Andthmy we need to improve our evaluation systemfualiye
and deliberately.
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Associate d Administrators of Los A ngeles

Week of September 6, 2010

POSITIONS AVAILABLE

Minimum Qualifications: Candidates are responsible for making sure allDistrict requirements have been
met. Do not contact AALA for information regardipgsitions. Use the listed contact phone number.

OPERATIONS DIRECTOR

Roosevelt High School (5), MST 40, (Temp. Adv.234 Mathews Street, Los Angeles, CA 90033
Roosevelt is an E Basis school. For information apglication procedures contact The PartnershipLfms
Angeles Schools amployment@partnershipla.orgiling deadline is Tuesday, September 14, 2010, antil
filled.

The following positions are available to view in teir entirety by going to the AALA Website,
http://www.aalausd.com By clicking on Opositions availableO to the leff the screen, you can select School-
Based and Nonschool-Based positions and click onyaposition to view the specific flyer.

Paosition Location Deadline Contact
Principal, Secondary Markham MS Until employment@artnershipla.org
filled
Instructional Specialist 99" Street School Until employment@partnershipla.org
filled
Instructional Specialist Santee Education Complex Until employment@partnershipla.org
filled
Instructional Specialist Florence GriffithJoyner 09/08/10 | employment@partnershipla.org
School or Until
filled
I SPECIALIST, PARENT/SCHOOL RESOLUTION LIAISON ( 2 Positiong, MST
37 (Temp. Adv.), B Basis, Division of Special Edutian/Due Process Department 5:00 p.m.
For information and application procedures contasd Kendrick , Administrative Tues., Sept7,
Coordinator, at 213.241.6718. 2010
I ADMINISTRATOR, INSTRUCTIONAL AND OPERATIONAL OVERSI GHT,
MST 45, B Basis, Charter Schools Division UNTIL FILLED

For information and application procedures conteton Eairleywine, Central
Business Advisor, at 213.241.5516.

' SPECIALIST, PSYCHIATRIC SOCIAL WORKER, MST 37 (Temp. Adv.), B 4:30 p.m.

Basis, School Mental Health Services Tues., Sept. 7,
For information and application procedures conRiatEscuderq Director, at 2010
213.241.3841.

I SPECIALIST, LEAST RESTRICTIVE ENVIRONMENT, MST 3 8 (Temp. Adv.), 4:30 p.m.

B Basis, Division of Special Education, Support UhiCentral-West Thur., Sept. 9,
For information and application procedures conBette Medina, Administrative 2010
Coordinator, at 323.421.2950.

I SPECIALIST, PROGRAM/FISCAL ACCO UNTABILITY UNIT, MST 38 5:00 p.m.

(Temp. Adv.), B Basis, Division of Special Educatio Friday, Sept 17,
For information and application procedures conBxctCarmencita Davino, Coordinatoy 2010

at 213.241.6708.
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